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Ethics & Behaviour Code

e X Ethics & Behaviour Code - Extal company is devoted for equal behaviour , honesty and keep the professional ethics during
employment , working with suppliers and customers , avoiding any descrimination on religious base , sex , nationality and human
|7 protection.
" 2.1.1 Reporting Allowance - Any worker that recognizes any deviation from the ethics code, it is recommended to report directly
to the CEO , or VP HR. We is also entitled to report through a third party.Any report from any employee shall not harm his position =
and he should be protected in the organization . Any report regarding ethics code violation shall be thoroughly investigated ' %*
immediately by VP HR. ' N
3* 2.1.2  Working Conditions - Any worker shall be instructed for safety at his working ambience and shall get all his needs to :
- ensure safety working conditions .Any worker shall have any time access to water and toalets .The salary and benefits shall be paid to any ;
worker according the legal working instructions . :
Working Hours - All the policy and procedures shall be according theEmployment ministry instructions . Each amployee is 3
entitled to work at most 3.4 overtime hours , i.e , 12 hours / day and not more than 15 overtime hours per week . G
Weekly working hours for day shift is 60 Hr. while 50Hr. for the night shift . The workers are entitled to get the additional e
payment for the overtime work. 7
Teenagers employment - The policy and procedures regarding recruiting teenagers ( 14-18 ) , shall be according the
Employment Ministry procedure and proceses . It is totally forbiden to recruit students duing study time even if they are
18 years old . During holiday time the minimum recruiting age shall be 14 years , while student below 15 years old shall be
entitled to be recruited only for easy missions that may not cause him any healthy damage.
~ Moral Behaviour - There shall not be any discrimination during employment , compensation , approach , training,
‘promotion during job stop or retairement based on race , nationality , religion , age , disability , sex , marital status ,
sexual orientation or political affiliation .Any type of abuse or threat for verbal , physical , disciplinary or sexual are totally
~ forbidden . Any bribr at any time and level is totally vorbidden .
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